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Toledo, Ohio
Retail Clerks Union # 128 
In effect May 15, 1937
THIS AGREEMENT Made and entered into this 21at day of May, 
1937, by and between GALPERIN BROS., INC., a Michigan corporation, 
hereinafter called the employers and the RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSOCIATION LOCAL #128, Toledo, Ohio, hereinafter called 
the employee and/or the Union,
WITNESSETH:-
In consideration of the premises, agreements and conven- 
ants of the parties each to the other, as hereinafter set forth, IT 
IS MUTUALLY AGREED by and between the parties as follows:
1. HOURS OP EMPLOYMENT: Forty-three (43) hours shall con­
stitute a week's work and seven (7) hours shall constitute a days 
work except Saturdays on which day eight (8) hours shall constitute 
a days work and except also that In the three (3) week period pre­
cedin'- Christmas, a days work or a week's work shall be the regular 
store hours during such period,
2. PAYMENT: All hours worked in excess of the regular 
hours shall be paid for at the rate of time and one-half except for 
periods not in excess of fifteen (15) minutes before the store open­
ing or after the store closing hour which time is for the purpose of 
arranging the stock or completeing watlng on customers, for which no 
additional wages shall be paid. Inventories are to be taken once a 
month, after store hours, and for which the employees taking inven­
tory are to be given an equivalent time off during the current week 
or paid for said inventory time at the regular rate, at the option
of the employer, Einployeos shall not be required to work on Sundays, 
However, in an emergency the employees shall work and the rate shall 
be double the employee's base rate.
3. The employer agrees to hire only members of Local 128, 
who are in good standing with the Union. However, the employee may 
work a trial period of not more than one (1) month before being re­
quired to become a member of the Union, This period being given the 
employer to deteimine if the employee is desirable and worthy of emp­
loyment •
4. SENIORITY: Seniority rights based on length of time 
employee has been with the employer shall be taken into considerat­
ion along with ability and qualifications. Promotions shall be 
made according to seniority standing, along with ability and qual­
ifications.
5. Employees shall not be required to work on the following 
days: Labor day, New Years day, Independance day, Decoration day, 
Thanksgiving day or Christmas day nor shall there be any deductions 
for any of theso days. Should any of the above holidays fall on 
Sunday, the following Monday shall be observed Instead.
6. All hours of work shall be cons££tutive# oxoept for the 
lunch period, which shall be of one hour's duration.
7. Employees shall be allowed three (3) days sick leave 
per year, providing they can produce a statement from a physician 
on each occasion absent, these days to be granted with full pay.
Toledo, Ohio
Retail Clerks Union # 108 
In effect i.i&y 15, 1937
8. One day shall be granted with full pay for the attending 
of a funeral of a member of the employee's own immediate family.
9. Employees with one or more years seniority shall rec­
eive one (1) week's vacation with full pay. If the employee has 
less than one year, but more than six months seniority, they shall 
receive one-half days vacation for each month worked. All vacation 
days to be of consecutive order.
10. Regular full time and part time employees shall receive 
one (1) week's notice before a lay-off.
11. RATES OP WAGES: Part time and extra employees shall rec 
eive a minimum of thirty-seven and one-half (37|-c) cents per hour. 
Pull time employees shall receive a minimum of Sixteen Dollars ($16) 
a week.
The number one girl in each store shall receive eighteen (18) doll­
ars per week.
12. Extra employees shall work no less than four (4) hours 
consecutively on any occasion they are called.
13. The employer agrees to meet with his employees duly el­
ected grievance committee or the business agent, or both for the pur 
pose of adjusting grievances that may arise out of this agreement.
14. The Union agrees that it will to the best of its ability 
promote the business of the employer in this city through the var­
ious Unions affiliated with the Retail Clerks. That it will be con­
siderate of the interests of the employer in every way possible, so 
long as this agreement is being observed.
15. The employer can at any time discharge any employee for 
just cause or inefficiency, and inofficiency shall be presumed if 
any employee's sales shall cost the employer more than the average 
of the sales in the same store for a period of thirty (30) days next 
preceding, provided that the employees average is over six (6) per­
cent.
16. This agreement shall be in full force and effect until
October 1st, 1937. The provisions herein as to the rate of wages 
shall be effective as of April 1st, 1937.
Signed the day first above mentioned by the duly author­
ized representatives of the parties hereto.
Employer,
Galperin Bros., Inc.
Bnployees
By Retail Clerks Union
By J. Galperin,Sec. By Ralph Woodworth.Pres
Witnesseth: 
Harry C. Markle
(#4484)
U.S. Department of Labor
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1 . What branch of the trade is covered by this local?
----- it-at.ul'z1 irks.
2. Number of employers with whom union has effective agreements
(if a number of employers sign identical agreements, please attach one copy 
of the agreement. If all provisions in the various agreements are not identi­
cal, get copies of each and fill out a separate schedule for each different 
type.)
3. Number of union members covered by agreement attached to this schedule X
4. Number of non-members covered
6 . Indicate if union wishes to have us keep identity of this agreement confiden-
